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    Aanii Anishnaabek! It is a 
sacred time for Anishnaabe 
people, and especially so for 
people of the Bear Clan (Mukwa 
Dodem). Despite the severe cold, 
it is the time when baby bears 
are being born. In the darkness 
of a den, babies are born while 
their mothers sleep. Tiny cubs 
must find their way and latch 
on to their moms without help 
from anyone. It is a life or death 
struggle that plays out every 
year during the time of Mukwa 
Giizis, the Bear Moon (February). 
Anishnaabe Bear Clan people 
will often hold feasts at this time, 
to honor the bears. There are 
Anishaabe teachings that tell us 
of the many gifts that Mukwa 
has given to our people, and for 
that we are grateful. At Bear Clan 
feasts, foods include the favorites 
of bears (fish, berries) as well as 
the favorites of people (mmm, 
frybread!). Sometimes there is 
drumming, singing, ceremonies, 
dancing and always great visit-
ing. It is in this way that we per-
petuate our way of life. Holding 

fast to our traditions, and shar-
ing them with our communities 
ensures that our ways will never 
disappear, that seven generations 
from now, during the month of 
February, Anishnaabe people will 
still be honoring the bears and all 
of the blessings they bring.
    The month of February saw 
another “new life” of sorts, I have 
a new office! I’ve rented an office 
in the Chi-Mukwa (Big Bear) 
Recreation Center and it has been 
working out GREAT! The ben-
efits over the space I was allowed 
to use in the downtown admin-
istration building are well worth 
the money. Unlike admin, parking 
is FREE, and readily available. 
There is no “sign-in” sheet. Big 
Bear is open after 5 p.m., and 
also on Saturday if I need it. 
PLUS, I don’t have to haul all of 
my things back and forth! I use 
the public Wi-Fi, provide my own 
computer and phone, so there is 
no additional cost to the tribe. In 
the short time I have been there, I 
have had many more people com-
ing to talk with me about their 
ideas and concerns. I have office 
hours on Thursdays, from 2 p.m. 
to 5 p.m., barring other meetings 
that I must attend, or if I am out 
of town. I am also very willing to 
meet at other times by appoint-
ment, just give me a call or a 
text! I am located on the second 
floor, in the Big Bear administra-
tion offices.
    On a personal level, I am 
announcing the “birth” of my 
website. You can find it at http://
jmcleodsaulttribe.com. I have 
been working on this with Brila 
Media, which is Native owned 
and operated business (www.
brilamedia.com). My website is 

a “work in progress” and it is my 
hope that it will become a useful 
communication tool. Please feel 
free to visit, and give me your 
feedback/suggestions. Although 
I’m told that I’m “pretty tech-
savvy for someone in your gener-
ation,” I would like this to reach 
beyond my fifty-something years, 
and be useful for all.
    At the board level, I am see-
ing some positive change. There 
have been increased instances 
where the votes have been nearly 
unanimous! This does not mean 
that we are in total agreement 
with each other, but it is an indi-
cator of cohesion. This is exciting 
because we are focusing on the 
development of a tribal strategic 
plan, and having cohesion will 
be helpful in creating a shared 
vision. Businesses, organiza-
tions and tribal nations need to 
have a shared vision in order to 
move forward, without it, there 
is chaos. We have had enough of 
the chaos! Granted, we are now 
in an election cycle, and elec-
tions come with their own “spe-
cial chaos,” but it is my fervent 
prayer that our tribal leadership 
will not allow it to derail the 
efforts to create the very neces-
sary “SHARED VISION.” Our 
children, and the children of the 
next seven generations are count-
ing on us.
    Speaking of our children, I 
have increased my efforts to 
be involved with the education 
of our tribal students. I am the 
chairperson of the JKL Fiduciary 
Committee, and we are working 
to solidify the vision and policies 
of our grant school, to ensure 
academic gain of our students 
and to work more closely with 

the JKL Baweting Public School 
Academy. I am involved with 
their curriculum committee, am 
participating in educational events 
at the school (Science fair and 
Reading Month), and helping to 
develop links to our Anishnaabe 
Community. It is an exciting 
time of growth, and working in 
cooperation with Superintendent 
Theresa Kallstrom, I believe that 
we will continue to see academic 
growth and success for our chil-
dren. 
    In closing, this Mukwa Giizis 
is seeing the beginning of many 
new things. Miigwetch to those of 
you who have been contacting me 
with your new ideas and sugges-

tions. I recognize your love for 
our tribe, and I want you to know 
that you are appreciated. Working 
together, we can move into the 
future with strength and confi-
dence, secure in the knowledge 
that we are Anishnaabe gagige 
(Anishnaabe for always)!
    If you’re in the Sault some-
time, stop in for a visit! If not, 
visit me in cyberspace at http://
jmcleodsaulttribe.com Until we 
meet again, stay safe and warm,
Jen, (906) 440-9151, jennifer.
mcleod.2012@gmail.com.
    PS: March 28, 2014, is the 
DEADLINE to register to vote in 
the upcoming election. DON’T 
DELAY! Call (906) 635-6050!

Jennifer McLeod, Director, 
Unit I

    For the past several months, I 
have been talking about constitu-
tional reform. This month, I am 
going to talk about something 
else we need just as much, eco-
nomic diversification and sepa-
ration from the purview of our 
government. 
    Our businesses are not unique 
from non-native businesses. We 
have the same issues to plan for 
and deal with everyday, economic 
downturns, market saturation, 
marketing and labor issues that 
affect our businesses just as they 
do any other. The difference is, 
in business outside the tribe, top 
management is made up of people 
who are experts or experienced 
in that particular industry. Or 

perhaps the owners themselves 
have grown up in a business and 
decided to venture out using all 
of the skills they have attained 
during their career. 
    In our tribe, our elected offi-
cials are tasked with making deci-
sions for ALL of our businesses 
as well as our governmental oper-
ations. No skill set is mandated 
to be on the Gaming Authority or 
Gaming Commission. Our other 
businesses are run through the 
governmental offices as “enter-
prises” and receive direction from 
the same entity as the casinos, the 
tribal board of directors. To date, 
our tribe has not been very suc-
cessful in creating long term busi-
ness models capable of sustaining 
themselves without financial 
support. There are a few excep-
tions, but for the most part, we 
have probably closed ten failed 
businesses for every one able to 
maintain a profit margin. 
    The answer to this is simple 
and has been proposed several 
times. We actually have a mecha-
nism in place that would provide 
expert advice and guidance for 
our businesses. It is called a 
corporate charter. It also has the 
ability to expand opportunities for 
tribal member businesses and cre-
ate incubators for start ups.     

    Our corporate charter has 
already been proposed to and 
accepted by the BIA over two 
years ago. It is currently sitting 
idle as the board has failed to put 
in place the corporate board of 
business experts.
    Can you imagine the growth 
possibilities for business ventures  
led by a panel of business minds 
and experience? The benefit 
would be realized by both the 
tribe, as a whole, and tribal mem-
bers. If you would like to know 
more about this corporate charter, 
please call your board members 
and ask them why we are waiting 
so long to put real experience and 
oversight behind our businesses.
    As our population grows, it is 
more important than ever that we 
have a plan in place to sustain 
our services. As a member of the 
board, I have the privilege and 
opportunity to serve our people. It 
is through that service that we get 
an understanding and feeling for 
the needs of our people and com-
munities. Our elders population 
is expanding at a phenomenal 
rate. This population is going to 
require more funding and expand-
ed services to meet their needs: 
housing, home health care, assist-
ed living, medical equipment, 
nutritional programs and support 

for families who prefer to care 
for their relatives in the home 
rather than send them to a nurs-
ing facility. All these things need 
to be thought out and planned 
for BEFORE the need is immi-
nent. We do not have the luxury 
of waiting any longer! Time is 
closing in on these issues and we 
have nothing in place dedicated 
to finance the needs of our grand-
mothers and grandfathers. I am 
open to suggestions and again, I 
always welcome anyone who is 
willing to provide the benefit of 
their education and experience to 
tackle these issues. If you have 
the time and inclination, please 
feel free to share! 
    Biboon (Winter) — winter is 
the time we share our traditional 
stories and take time to reflect. 
We have time during these long, 
cold months to look thoughtfully 
upon everything from our culture, 
our people, our lives and our 
goals/dreams. 
    This winter, we have lost so 
many people. Death has not been 
fickle. It has stolen the lives of 
the young and the old, the sick 
and the strong. And only one 
thing has remained constant — 
the unpredictability of our time 
here on earth. We sometimes for-
get how much we can impact the 

lives of others during our short 
stay here. We also forget how 
others have impacted our own 
lives and that tomorrow is never 
promised.
    Take time to recognize all your 
blessings. Take time to embrace 
the gift of family and friendship. 
Take time to thank those who 
have made a difference in your 
life. It doesn’t have to be some-
thing big that you have to plan 
for. Just a simple phone call or a 
hug and a kind word of thanks or 
a plate of hot food can turn some-
one’s whole day or life around, 
including your own! Take time 
to hug your family, look them in 
the eyes and tell them you love 
them. Be aware of all the love 
and blessings that surround you, 
recognize them, be thankful for 
them and soak them up. Life 
changes forever in an instant, and 
it isn’t until we lose someone that 
we truly understand how our lives 
have been touched and changed 
by their life. 
    In closing, I was without phone 
or email for about two and a half 
weeks. So if you tried to contact 
me and I haven’t responded, you 
now know why. All is back on 
track and I can be reached by 
phone at (906) 440-9762 or via 
email dmalloy@saulttribe.net.

DJ Malloy, Director,
Unit I

New office opened at Chi Mukwa Recreation Center

Malloy says economic diversification, separation from 
government needed as much as constitutional reform


