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	  The board of directors, chair-
man and top executives of the 
tribe will be reviewing and have 
a discussion on the FY 2014 and 
FY2015 budgets on April 7.

    The two percent application 
deadline was March 31, if you 
wanted to be considered for the 
spring 2 percent distribution 
cycle. In the next unit report, I 
will report what projects were 
selected. The casino revenues are 
down during the winter season, 
which means we will then have 
less 2 percent funding avail-
able in this cycle to distribute. 
There are so many great projects 
throughout our unit to consider. 
Unfortunately, we can’t fund 
them all.
    Projects are awarded funding 
based on a number of factors. The 
availability of funds at the end of 
each cycle, the project merit and 
the potential benefit to tribal as 
well as governmental communi-
ties. Another factor to be consid-
ered is project sustainability. The 
deadline for the fall 2 percent dis-

tribution application is Sept. 31.  
For information or an application 
contact Candace Blocher at (906) 
635-6050.
    Spring is here. I didn’t think 
the weather would finally warm 
up enough to start melting all that 
winter snow. Now is the time to 
start thinking about and planning 
for the Gathering of the Clans 
Powwow.
    I would like to invite you on 
behalf of the powwow planning 
committee to our Gathering of 
the Clans Powwow to be held on 
June 14 and June 15, six miles 
east of Manistique on 5698W 
Highway US 2 (behind the 
Manistique Community Center).
    Free entrance, rough camping 
available. Grand entry: 12 p.m. 
and 7 p.m. on Saturday. Feast 5 
p.m. on Saturday. Grand entry:  
12 p.m. on Sunday.

    If you’re interested in purchas-
ing a vendor table for our pow-
wow, please contact any of the 
telephone numbers below.
    If you would like to donate 
any items for the auction, please 
drop it off at the ACFS window 
at the Manistique Tribal Center 
for Viola Neadow. If you would 
like someone to pick the item 
up, please call myself (906) 
322-3819, Director Morrow 203- 
6699, Viola Neadow 341-6993 or 
Rita Glyptis at 450-7024. I look 
forward to seeing you there! 
    Myself and Director Morrow 
attended the open house for the 
Escanaba health office. It was 
very well attended. The office 
provides space for medication 
pick up, wellness clinics, nutri-
tion appointments, health fairs, 
blood pressure checks, CHT and 
CHN visits, etc.

    The YEA students did a power 
point presentation for the board 
of directors last week at our 
workshop. There were several 
areas represented by the youth, 
Escanaba, Manistique, Munising, 
Hessel, St. Ignace and Sault Ste. 
Marie. After the workshop, the 
youth invited the board members 
to share a luncheon of Indian 
tacos with them. The students did 
an excellent job in their presen-
tation and showed slides of the 
various community activities that 
they are involved in and volunteer 
for. They did a very impressive 
job. Board members expressed 
how proud they were of the 
power point that the youth groups 
prepared for the workshop.
    Thank You,
    Denise Chase, vice-chair
    (906) 322-3819, dchase@sault-
tribe.net.

	 Ahniin kina gwaya! Hello 
everyone! I hope all is well with 
you this fine spring.

    The main issue I would like to 
report is we, the board, agreed to 
accept a settlement of $1.3 mil-
lion from Indian Health Services. 
We believed that we were being 
shorted contract dollars for 
the years 2006 to 2009, so we 
decided to take it up legally. Just 
recently, an offer to settle came 
in and our attorneys advised that 
the amount of the settlement offer 
was within a reasonable range, 
given the nature of the claims and 
uncertainties of litigation, so we 
accepted.
    This is wonderful for us and 
this will be money for us put back 
into health that will continue to 
serve your needs.
    The second good piece of news 
is our Blue Cross/Blue Shield 
lawsuit recently went through a 

court mandated case evaluation 
and it was valued at $1 million. 
When I got on the board four 
years ago, we believed that the 
Blues had taken advantage of 
our tribe, so we decided to sue. 
Though this is not a settlement 
amount, it is merely what the case 
is worth if we end up in court, I 
believe it was an excellent deci-
sion to challenge them. We do 
expect to battle them in court but 
it’s nice to know that a panel of 
three attorneys found there to be 
merit in our case.
    The hardest part of this job 
is knowing when to fight back. 
Some people in leadership are 
constantly in battle mode. They 
want to fight with everybody, 
including their fellow board 
members instead of focusing on 

the future and moving us forward. 
Dwelling in the past is a fruit-
less endeavor. You can’t change 
it. However, we can look at the 
mistakes from the past and NOT 
REPEAT THEM.
    Perpetuation and protection 
of our way of life, as Anishinabe 
people, should be the leadership’s 
focus. We need to keep in mind 
that with the loss of our language 
and the loss of our cultural tradi-
tions, we are making it very easy 
for the federal government to 
come in and say we are “assimi-
lated.”
    This needs to be taken to heart, 
especially when we talk about 
further mirroring our Constitution 
after the United States. At what 
point do we stop being Indian and 
end up being just like the United 

States?
    These past decisions to fight 
back were made together. This 
demonstrates a circular thinking 
approach and reinforces who we 
are as a people. We are stronger 
together as one and this approach 
has served us to this point. If it 
hadn’t, we would have disap-
peared over 100 years ago. This 
divide and conquer mentality 
was introduced to us by outside 
forces and it’s not who we are as 
Anishinabe!! I am making every 
effort to maintain our way of life 
as Indian people. I ask that we 
don’t let this bad behavior further 
erode us as a people.
    Miigwech!
    Sincerely,
    Debra-Ann Pine (906) 440-
1334

	 Campaign season: I’m say-
ing my prayers that it can remain 
honest and respectful. As voters, 
you will have to consider the 
knowledge, skills, character and 
leadership abilities of the respec-
tive candidates. Who will best 
serve you, who will best represent 
you. And who can stand tall in 
the face of adversity and remain 
focused on the actual business of 
moving this tribe forward.
    The negative rhetoric is shap-
ing up, so I will say this now: I 
am honest and truthful. I don’t 
lie, cheat or steal. I’m a stickler 
for the Rule of Law and Regular 
Order. If someone questions my 
motives or moral character — I 
can stand tall in the eyes of the 
Creator, confident that tribal 
members know better. So let the 
campaigns begin and may the 
best candidate win!

    The 500 word limitation does 
not leave much room for laying 
out a comprehensive platform. 
You can be sure that the follow-
ing are identified — needs and 
priorities:
    • Access to services in health, 
education, social, cultural pro-
grams and resources.
    • Reinstated elders and family 
services.
    • Tribal treaty rights and you!
    • Fiscal management and fidu-
ciary trust.
    • Asset and land use manage-
ment.
    • Environmental justice, des-
ignated use and the Clean Water 
Act.
    • Jobs, jobs creation and eco-
nomic development.
    • Employment issues, tribal 
policies and labor law.
    • Constitutional reform, ‘at 
large,’ constitutionally protected.
    • Citizenship and jurisdiction.
    I would like to invite you 
to visit my website: www.
CATHERINEHOLLOWELL.
com. There, I will lay out a more 
comprehensive platform than the 
500 words I am allowed here. 
All candidates will be given 
campaign space in the May 
issue of the newspaper as well. 
But I’m concerned the paper 
will arrive too late for voters  
to make an informed decision 
— especially for those who live 
far away. So, please check it 

out. And as always, I look for-
ward to your calls, emails and 
meeting with you. Or you can 
Facebook me too. But I think 
you will find my website, www.
CATHERINEHOLLOWELL.
com, worth checking out.
    Something that I would like to 
point out: The board of directors 
does not manage our businesses 
or our government programs. We 
have department directors who 
manage their programs, goals, 
budgets and employee workforce. 
Likewise on the casino and enter-

prise side; we have executives 
who manage their operations, 
budgets and workforce. The roles 
and responsibilities of a board 
member have to do with fiduciary 
trust; policy and legislation.
    During the last four years, I 
have heard from so many of you 
across all communities and out-
side the region. Its how we’ve 
come to know each other, and 
I appreciate the opportunity to 
assist you  in any way I can. And 
just to get a chance to listen to 
your input and ideas. I hear from 

casino employees, elders, par-
ents, fishermen — all community 
members including inside and 
outside the tax agreement areas. 
I’ve got a pretty good handle 
on the problems you face, our 
shortcomings and our reasons for 
celebration.
    Finally, we have a spring thaw. 
Happy spring, everyone!
    Catherine Hollowell, 
chollowell@saulttribe.
net, (906) 484 6821, www.
CATHERINEHOLLOWELL.
com.

Denise Chase, Director,
Unit IV

Debra Pine, Director,
Unit I

Catherine Hollowell, 
Director, Unit II

Gathering of the Clans Powwow coming up soon

Good news on legal front; maintaining our identity

So little space, so many issues: Visit catherinehollowell.com

    — From “McLeod,” page 24.
It is pure and simple truth. This 
past month, an extraordinary 
event took place: “READ Sault 
Ste. Marie.” Local schools, librar-
ies and community organizations 
held a reading event for students 
throughout the Sault area. The 
event was at, and hosted by, 
Lake Superior State University. 
Our school, JKL Bahweting 
Anishnaabe Grant School, under 
the leadership of Superintendent 
Theresa Kallstrom played a 
major role in bringing this event 
to fruition. In conjunction with 
Sault Tribe Education, Headstart 
and Early Headstart, the JKL 
Fiduciary Committee was able to 
provide books so that every child 
was able to take a book home 
(see photo). Tables were set up 
with information for parents on 

ways they can support their chil-
dren’s reading. From infants to 
high schoolers, there were exhib-
its, resources, and interactive 
breakout sessions targeted to their 
ages and interests. I was able 
to go back into “teacher mode” 
for a couple of hours. I was in a 
breakout room and had students 
help me tell the story of the baby 
porcupine. We laughed and sang 
and learned that everyone has a 
story to tell. But the greatest joy 
for me (besides hearing kids in 
the hallway still singing my little 
song) was seeing the excitement 
over the free books!
    Over 500 students flocked to 
the huge display of more than 
a thousand books, all set out in 
grand fashion in the large exhibi-
tion room. Sometimes it was hard 
for them to pick out which one 

they wanted, but every child went 
home with a free book! The glow 
on their faces was absolutely 
priceless. It was a heartwarming 
night, filled with community sup-
port because we all know that our 
children truly are our future!
    On this bright note, I say 
“bamapii gwaabmin” (see you 
later). There are more good things 
to come! Please look forward 
to an online resource I will be 
sharing with you to help you 
learn the Ojibwe language. It is 
an extension of what I taught in 
high school, with the addition of 
SOUND! I’m working on it now, 
and hope to have it finished soon!
    Miigwetch. Anishnaabe gagige 
(Anishnaabe for always),
    Jen, (906) 440-9151; jennifer.
mcleod.2012@gmail.com; http://
jmcleodsaulttribe.com.

Over 1,000 free books reach area children


