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Unit V commodity distribution location changed

    The Sault Tribe food commod-
ity program moved the distribu-
tion location from the Wetmore 
housing site to the Munising 
Tribal Center beginning on March 
13. The location of the truck and 
the entrance for members to use 
will be on the M-28 side of the 
building. The truck and crew will 
arrive approximately at 10:30 
a.m.	
    Due to a major fire that 
destroyed the ALTRAN transit 

system building in Munising last 
week, the ALTRAN bus service 
is temporarily operating out of 
the LMAS Health Department 
building in Wetmore. Although 
certainly not back to normal, 
ALTRAN is operating once again 
and the phone number to reach 
them remains the same, (906) 
387-4845. Due to the resignation 
of our Sault Tribe eldercare driver 
for our area last week, this situa-
tion is even more difficult for our 
western end elders. Sault Tribe 
elders in need of transportation 
services for medical appoint-
ments, please call Karla McLeod, 
transportation coordinator for 
the Elder Division, at (906) 
635-4971. They are doing every-
thing they can to accommodate 
transportation requests. Anyone 
interested in applying for the 
eldercare driver position can find 
the job posting and application at 
www.saulttribe under the heading 
Newsroom – Employment.
    The Michigan Indian Elders 
Association (MIEA) is offering 
its annual Student Incentive 
Program for tribal youth with 
either all A grades, perfect atten-

dance or both, for the first two 
marking periods of the current 
2014-2015 school year. An award 
of $25 will be made for each 
qualified entry. In the event that 
the number of qualified entries 
exceeds the funds available, the 
winners will be determined by 
lottery. The drawing to determine 
the winners will be held in April 
at the MIEA conference. Due to 
the MIEA website being down, 
please contact Sault Tribe admin 
for more information, (906) 
635-6050. Applications are also 
available at the Munising Tribal 
Health Center. The deadline to 
apply is April 1, 2015.
    The board of directors 
approved a grant application initi-
ated by Angeline Boulley for the 
purpose of purchasing supplies 
and materials for tribal youth to 
make regalia (shawls or ribbon 
vests) in an effort to engage more 
youth to dance at their local 
powwows this summer. There are 
eight community powwows that 
take place in our communities, 
including Munising, Manistique, 
Newberry, Sault, Sugar Island 
and Hessel. 

    Due to inclement weather in 
February, a volleyball tourna-
ment fundraiser for 13-year-old 
tribal member Gabby Ziems, 
recently diagnosed with leuke-
mia, was rescheduled for March 
14 at Superior Central Middle 
School in Eben, Mich. All pro-
ceeds from concessions were 
donated to Gabby and her family. 
For further information, please 
contact Superior Central, Marcey 
Carlson, at (906) 439-5531. 
    I am a member of the local 
collaborative group that is seek-
ing additional members. The 
AC3 Communities That Care 
organization promotes a safe, 
healthy and prosperous environ-
ment for all youth and adults. 
The Communities That Care pre-
vention model is built on a social 
development strategy where 
youth are given opportunities, 
skills and recognition for their 
accomplishments while bond-
ing them to healthy beliefs and 
behaviors. Who should join? Any 
and everyone who has a vested 
interest in our youth and com-
munity. For more information 
or to be part of this great group 

of people, contact Mary Joan 
O’Halloran-Torongo at (906) 
202-2244.
    Being part of the Sault Tribe 
Board of Directors is a very 
challenging endeavor. Although 
we are a 12-member board plus 
the chairman, we do not all think 
or act alike. Some of the actions 
made and taken by the board do 
not represent what I believe in 
or agree with. The point I would 
like to make is that although we 
pass certain things as a whole 
board, majority vote rules, in 
effect not representative of what 
we all agree with. Again major-
ity rules with 12 of us, and the 
chairman breaks the tie if there 
is one. 
    We need to make our voices 
heard in the western end units. 
Coming board of directors 
meetings in our areas are in 
Manistique on March 24 and 
Munising on April 21. I encour-
age our members to attend and 
speak up for our people. 
    Sincerely,
    Rita Glyptis
    (906) 202-3224
    rglyptis@saulttribe.net

Rita Glyptis
Director, Unit V

Hoffman sponsors resolution to post CEO position

    I am an elected representative 
of the Sault Tribe of Chippewa 
Indians. As such, it is my respon-
sibility to report to the member-
ship (pursuant to Constitution) on 
a monthly basis. Since election 
nearly eight months ago, it has 
been my intent to provide as 
much information as possible 
within the confines of time and 
space restrictions. Maligning or 
attacking other board members 
or the chairperson individually in 
these reports serves no productive 
purpose.
    I am a member of the board, 
and as such I am also responsible 
for the actions taken by the board 
of directors whether I am in favor 
of such actions or not. If one is 
fortunate enough to serve as a 
member of the board of directors, 
they cannot take credit when 
times are good and cast blame 
when they are bad.	
    I will continue to report on the 
issues occurring in the tribe, as 
well as possible options or solu-
tions to move us forward, refrain-
ing from the tabloid journalism 
model of reporting.
    CEO
    At the Feb. 24 meeting of the 
board of directors, I sponsored 
a resolution to post the position 
of chief executive officer of 
Kewadin Casinos. The position 
is a key employment position, 
approved in the 2015 casino bud-
gets. Hiring of this “key employ-
ee” requires seven votes of the 

board of directors. Under the 
tribe’s adopted personnel policies, 
all positions must be posted.
    Some members of the board 
have argued the resolution would 
send the wrong message to the 
temporary casino executive offi-
cer. My concern is the message 
that not following policy, adopted 
by tribal resolution, conveys to 
the membership and our employ-
ees as a whole.
    In August 2014, an RFP 
(request for proposals) was dis-
tributed externally with the fol-
lowing as its premise: Temporary 
overall management of gaming/
hospitality operations with the 
ultimate goal of assisting with 
selection of a permanent chief 
executive officer of Kewadin 
Casinos.
    The resolution to post the 
position not only complied with 
the policies and procedures of the 
tribe, it adheres to the intent of 
the RFP. In addition, the language 
in the resolution was derived 
from these policies.
    Here is the resolution:
    POSTING THE CHIEF 
EXECUTIVE OFFICER 
POSITION
    WHEREAS, the Kewadin 
Casinos Gaming Authority 
included the position of Chief 
Executive Officer within its 
approved 2015 annual budget; 
and
    WHEREAS, pursuant to Tribal 
Code(s) 94.105, and 14.105(10) 
(e) the Kewadin Gaming 
Authority is subordinate to the 
Tribal Board of Directors; and
    WHEREAS, the Board of 
Directors of the Tribe established 
the Chief Executive Officer as 
a “Key Team Member” for the 
Kewadin Casinos under Tribal 
Resolution 2014-142; and
    WHEREAS, for Key Team 
Members and their selection 
or termination: (a) it shall take 
an affirmative vote of seven 
(7) Tribal Board of Directors 
members to select a Key Team 
Member, and (b) it shall take 
an affirmative vote of seven 
(7) Tribal Board of Directors 
members to terminate a Key Team 
Member; and

    WHEREAS, the Tribal Job 
Posting Policy is followed by 
the Tribes Human Resource 
department for all positions; and
    WHEREAS, 
the Procedure under the Tribal 
Job Posting Policy reads as such:  
“Positions will be posted for a 
minimum of three days or open 
until filled;” and
    WHEREAS, it has been the 
practice of the Tribe to post 
management positions for 30 
days.
    NOW, THEREFORE, BE IT 
RESOLVED, that the Board of 
Directors of the Sault Ste. Marie 
Tribe of Chippewa Indians directs 
the Human Resource Department 
to post the Chief Executive 
Officer Position, Kewadin 
Casinos.
    BE IT FURTHER RESOLVED, 
that the Chief Executive Officer 
Position shall be posted open 
until filled for no less than 30 
business days.
    Unfortunately the board of 
directors voted against posting 
the position during the meeting. 
The vote count is as follows: five 
“yes” votes, five “no” votes, one 
abstention. A tie breaking vote 
was cast to deny posting the posi-
tion, making it 6-5-1.
	 I would like to take this 
opportunity to apologize for not 
being able to convince enough 
of the board to adhere to the 
policies and procedures that 
have been adopted. Competition 
breeds competence and produc-
tivity, openness breeds trust. 
Unfortunately, neither occurred 
on this day.
    ECONOMIC 
DEVELOPMENT AND 
DIVERSIFICATION
    The tribe has developed a 
draft economic development 
director job description. This 
position could be funded from 
the non-gaming enterprises them-
selves, as it has the potential to 
make our existing businesses 
more profitable and accountable 
as well as provides a qualified 
professional to actually com-
mence the process of diversifying 
and expanding our non-gaming 
business model.

    I am hopeful that the board 
will move forward in this area so 
that we, as a tribe, can actually 
get something done.
    SUBSTANCE ABUSE
    The threat of substance abuse 
has been historically prevalent 
in Indian Country. As a tribe, we 
need to do more and focus more 
upon prevention and treatment 
of this affliction. Often times, 
substance abuse issues result in 
criminal prosecution and incar-
ceration. While this is one option, 
it does not provide treatment or 
prevention from this affliction. 
    When the tribe sends an indi-
vidual to jail, there are court costs 
as well as the tribal financial 
obligation to hold these indi-
viduals in local jails (we do not 
have our own). We should be 
looking at developing our own 
in-patient treatment center to 
tackle this issue head on. The 
funds earmarked for incarceration 
could just as easily be utilized for 
treatment. Our former medical 
center in Wetmore sits vacant 
and unused and would provide an 
excellent possibility in the devel-
opment of such facility. 
    In addition to treatment, we 
need to do more to prevent this 
threat to our communities. We 
need to provide more oppor-
tunities for our children, more 
focused learning, cultural pro-
gramming, fitness and more. 
These things can be accomplished 
with our current funding by col-
laboration and proper planning. 
We have the tools to make a dif-
ference; it is time that we started 
using them.
    TWO PERCENT
    The tribes operating under 
the 1993 Federal Court Consent 
judgment between the state and 
the tribes are required to make 
semi-annual 2 percent payments 
directly to local units of gov-
ernment. “Net win” is the total 
amount wagered on each elec-
tronic game of chance, minus the 
total amount paid to players for 
winning wagers at said machine.
    The Sault Tribe distributes 
the 2 percent payments in accor-

dance with both long term and 
short term agreements with local 
units of government. Examples 
of long term agreements include 
agreements with the City of Sault 
Ste. Marie, as well as agreements 
that have aided in the develop-
ment of Taffy Abel Arena at Lake 
Superior State University and the 
reconstruction of Shunk Road. 
Short term agreements include 
funding items such as the Kinross 
Rec Center, projects and play-
grounds in communities, local 
school districts as well as local 
law enforcement.
    While the tribe has certain 
long term commitments that do 
not change, occasionally there 
are a few that expire, leaving new 
opportunities for local units of 
governments such as cities and 
schools. In addition, the com-
petition for the remaining short 
term funding has increased con-
siderably over the years with no 
true structure for approval, other 
than the preferences of the unit 
directors. This is an area in need 
of attention to establish proper 
protocols for the benefit of all of 
our communities, both tribal and 
local. 
    One area that may provide the 
largest return for all communities 
may lay within their respec-
tive local schools, and there is 
a unique avenue that the tribe 
should explore in the future.
    One potential concept that 
should be explored is based upon 
Michigan Act No. 164 Public 
Acts of 2010 approved by the 
governor Sept. 23, 2010. This law 
allows school districts to establish 
college scholarships for students 
and graduates from money the 
districts receive under gaming 
compacts between the state and 
Indian tribes. The language of 
the law reads as follows: Sec. 11a 
(13) A school district may estab-
lish and administer scholarships 
for its students or graduates to 
support their attendance at a 
postsecondary educational insti-
tution from funds the school dis-
trict receives as a result of a
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D.J. Hoffman
Director, Unit I



	 On Feb. 3, I along with 
other Tribal Leaders Diabetes 
Committee members visited 
members of Congress or their 
staff to support the SDPI. We 
met with Congressman Pearce, 
Congresswoman Jaime Herrera 
Beutler, and Congressman 
Lejan. We also met with staff of 
Congressman Tom Cole, Doug 
LaMalfa, Andrew Nyhus, and 
Congresswoman Kristi Noem. 
Earlier in the day I met with 
Senator Deb Stabenow who has 
been a champion for the SDPI. 
We continue to ask for multiyear 
funding. The diabetes program 
works and lives are being saved. I 
would like to thank Jenni O’Dell 
of the tribe’s diabetes program for 
gathering the individual member’s 
stories we were able to add to the 
congressional packet. Also, I’d 
like to congratulate Ms. Michelle 
Castagne, a tribal intern who 
was hired at the National Indian 
Health Board. Michelle is actively 
involved with scheduling, con-
tacting and educating Congress 
in regards to SPDI. I am already 
hearing rave reviews about her 

and I’m so proud she is working 
there for all of Indian Country. 
    Please contact your congress-
man to show support for this very 
important program. 
    On Feb. 4-5, I attended 
the Tribal Leaders Diabetes 
Committee meeting in Rockville, 
Md. I am the Bemidji area rep-
resentative on the committee. 
In reviewing the 2015 national 
tribal consultation, I quickly 
learned that not one tribe from the 
Bemidji area answered the tribal 
leader letter Dr. Roubideaux sent 
several months ago regarding 
the Special Diabetes Program 
for Indians. I was deeply disap-
pointed that our own tribe did 
not answer this letter. This was 
the opportunity for us to give 
input on diabetes funding that we 
receive! Dr. Roubideaux did give 
us an extended time to answer. I 
have presented this information 
to the tribal leaders at the HHS 
regional consultation and the 
Midwest Alliance of Sovereign 
Tribes (MAST). I hope we can 
answer those questions. Changes 
are being made with this program. 
The Bemidji area stands to lose at 
least 16 percent of funding! That 
would do some serious harm to 
the diabetes services to our peo-
ple. 
    On Feb. 18 and 19, I repre-
sented our tribe at the Health 
and Human Services (HHS)/
MAST Region V (Bemidji area) 
tribal consultation. At that time, 
I met with HHS officials to dis-
cuss tribes’ specific concerns. 
Those in attendance represented 
the Office of the Secretary’s 
Regional Director, Administration 
for Children and Families, 
Administration for Community 
Living, Centers for Medicare 
and Medicaid Services, Office 
of the Assistant Secretary for 
Health and Substance Abuse and 
Mental Health Services admin-
istrator. Also in attendance was 
Lorna Elliott-Egan, Michigan 
Department of Community 
Health’s tribal liaison. 
    One of the big issues that great-
ly affects our tribe is the delay of 
NOA for continuation funding for 
grants that are beyond one year in 
length. This has been problematic 
for our tribe. For example, if the 
multi-year grant ends for year 
one on Aug. 30, the new notice of 
award is not received for months. 
Because of the lack of trust our 

tribe has with the federal gov-
ernment, the services are closed 
down and staff members are laid 
off until the official award letter 
is received. This has happened in 
our tribe. It happened with our 
Traditional Foods Program. This 
hurts the delivery of services to 
our people and we have lost great 
staff who provide health care 
services to our people. While I 
believe our tribe could be more 
supportive in continuing these 
services, at the federal level the 
recommendation I brought was 
that prior to the last days of the 
previous award, notification of 
awards should be sent out.
    Another issue our tribe faces 
is provider recruitment and 
retention. Pharmacists, medical 
providers and dentists are the key 
positions that need easier access 
to loan repayment funding and 
recruitment funding on a national 
level to assist in market-based 
studies to compete with the local 
health care organizations for 
retention and recruitment effort. 
    Another issue is that tribes need 
to be funded directly from the fed-
eral agencies for emergency pre-
paredness and Homeland Security. 
Right now, we have to rely on 
getting that funding through the 
state. States are notorious for 
giving tribes very little funding to 
work with. 
    Other issues brought forward 
were our lack of funding for our 
Child Care Development Fund, 
Family Violence Prevention and 
Services and LIHEAP.
    I met with Lorna Elliott-
Egan, Michigan Department of 
Community Health tribal Liaison 
and we will be setting up some 
meetings in regards to our state 
funding issues. It is my hope that 
other tribal board members will 
join me. 
	 It is very exciting to be work-
ing with the Office of HIRSA. 
They have agreed to a grant-
writing training for the Bemidji 
area. Sault Tribe will be hosting 
this very needed and worthwhile 
training at the end of May. More 
information will be sent out as 
planning is completed. 
    On Feb. 9 in Atlanta, Ga., I 
attended the Tribal Public Health 
Workgroup. At this time we got a 
CDC budget update from top-lev-
el staff for state, tribal, local and 
territorial support: CDC chief 
financial officer and director of 

CDC’s appropriations, Legislation 
and Formulation Office and the 
director and budget officer of 
CDC’s Office of Budget. We 
also had a presentation from 
the associate director of science 
from CDC’s National Center for 
Health Statistics. This is where 
we have a caucus with our tech-
nical advisors to meet and bring 
up issues we may bring forward 
to the CDC-TAC meeting and 
tribal consultation. CSC funded 
the National Indian Health Board 
so they could hire technical advi-
sors to work with the committee. 
This has made our meetings more 
positive, encouraging, informative 
and meaningful. I have worked 
on this committee for a number 
of years and I can honestly say 
the CDC was the toughest nut 
to crack. Because CDC mostly 
employees scientists that really 
had no knowledge (or for some, 
no concern) for their trust respon-
sibilities to our tribes. We were 
having a hard time communicat-
ing and working together. I’m 
happy to say, with that hard work 
and the breaking down of barriers, 
we have developed an excellent 
working relationship.
	 On Feb. 10, 11 and 12, I 
attended the CDC ATSDR Tribal 
Advisory Committee meeting at 
the CDC headquarters. At this 
time, we were able to hear presen-
tations regarding chronic disease 
prevention and health promotion 
in Indian Country in regards 
to current initiatives and future 
directions. Also discussed were 
CDC efforts in suicide prevention. 
Hepatitis C is also a growing con-
cern in Indian Country. We have 
a very supportive top-level staff 
beginning with Dr. Ileana Aris, 
principal deputy director, CDC/
ATDSR. She is second-in-com-

mand with Dr. Tom Freden who 
is overall in charge of the CDC. 
Dr. Judith Monroe, deputy direc-
tor, CDC/OSLTS and Dr. Ursula 
Bauer, director of National Center 
for Chronic Disease Prevention 
and Health Promotion of CDC 
complete that strong support for 
Indian Country. This is where our 
tribe received two major funding 
awards that will help our people 
improve their lives. It is imper-
ative that our tribal leaders get 
involved on these advisory com-
mittees so we are well informed 
of what initiatives are coming up. 
To hear from other tribes from 
other regions what is happening 
in their regions and to build those 
relationships with tribe and the 
federal agencies that fund us. 
    A big issue for all tribes is that 
funding goes to the state and in 
turn our tribes receive little or 
nothing. Makes no mistake, these 
federal agencies are hearing this 
loud and clear and are working 
with us so that we either get 
direct funding or encourage the 
state to work with us.
	 Top environmental admin-
istrative staff have agreed to a 
teleconference with our tribal 
leaders regarding environmental 
issues our tribe faces. They will 
also visit. The Mackinac pipeline 
should be a priority discussion.   
	 I have been busy working 
for you and for ways to get our 
tribe more funding. I believe the 
relationship building has been 
very successful. I look forward 
to more improved services and 
funding sources. 
    Thank you for your time. 
If you have any questions or 
comments please contact me at 
(906) 322-5823 or cabramson@
saulttribe.net. I look forward to 
hearing from you.
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Abramson visits with members of Congress

Cathy Abramson, 
Director, Unit I

From “Hoffman,” page 20
compact entered into between this 
state and a federally recognized 
Indian tribe pursuant to the Indian 
gaming regulatory act, Public Law 
100-497.
    By working in collaboration 
with the local school districts and 
universities the tribe has the ability 
to develop a scholarship program 
beneficial to all of our community’s 
children. While we have made a 
“promise” in the city of Lansing for 
our proposed project, there is no 
reason that we cannot make a “real-
ity” in our local communities right 
now by allocating 2 percent reve-
nues in a more impactful manner.
    INFORMATION
    Long ago a tribal member 
asked if there was a possibility 
of developing a secure server to 
allow members the FACTS on 
budgetary issues, tribal planning, 
legislation pending, board actions, 

etc. This, complemented by a more 
user friendly website, can becomes 
a very valuable resource tool for 
the membership. The opportunity 
for the membership to be exposed 
to the facts on a consistent basis 
would be a refreshing and welcome 
change. I will be asking about the 
feasibility of this matter.
    MEMBERSHIP 
    The tribal board is the elected 
body tasked with the purpose of 
serving the membership, and mov-
ing our tribe forward. However, 
13 people do not have all of the 
answers, nor do they know every-
thing. As a member of the board 
of directors and as an individual, I 
am aware of many things, two of 
which are that I do not know every-
thing and I am not always right.
    You, the membership, are an 
extremely valuable resource that 
the tribe rarely taps into as a source 
for innovative concepts and ideas. 

Membership consist of 40,000+ 
members, of which we have deal-
ers, scientists, police officers, doc-
tors, teachers, lawyers, dentists, big 
10 coaches, small business owners, 
professors and even rocket scien-
tists. We, as a tribe, need to tap into 
these ideas by soliciting input and 
creating positive avenues to move 
our tribe forward. 
    STABILITY
    Initially, it was my intent to 
title this article “MAYGO,” which 
stands for “make it up as you go” 
in reference to how the board, as 
a whole, operates. In this paper, 
as well as historical issues of the 
paper, readers will consistently find 
correspondence on the financial 
status of the tribe. It is amazing 
to find that in some months the 
tribe is balancing budgets and has 
reserves, while merely months 
later it is facing looming budgetary 
issues. This type of correspondence 

is repetitive over the years and it 
needs to be corrected. We need to 
stop focusing merely upon today 
with the tribe and its resources and 
concentrate upon the future.
    In the coming month, I will be 
proposing adopting legislation that 
will require that no budget may be 
approved without a detailed plan in 
place. Stability for our tribe can be 
found in long term planning, eco-
nomic diversification, open com-
munication with our membership 
and right-sizing the tribe so that we 
operate efficiently in the present 
and future.
    To do this, your help is needed. 
Encourage your representatives 
to adopt both short term and long 
term plans for the tribe. Encourage 
your representatives to budget 
for more than one fiscal year at a 
time to ensure financial stability. 
Encourage your representatives to 
engage in economic development 

activities instead of merely talking 
about them. Hold representatives 
accountable for following adopted 
tribal policies, rules and regula-
tions.
    Encourage people to stop talking 
and start getting things done.
    I will continue to push forward 
with members of the board who 
wish to be progressive. I will also 
continue to work with members of 
the board to ensure that we become 
innovative in our approach to eco-
nomic diversification, membership 
services and stepping out of the 
non-progressive box that we appear 
to be confined to.
    Sincerely,
    DJ Hoffman
    Home: (906) 635-6945
    Cell: (906) 203-0510
    Tribal e-mail: djhoffman@
saulttribe.net
    Personal e-mail: djwhoffman@
hotmail.com

U.S. Senator Deb Stabenow and 
Unit I Rep. Cathy Abramson

Hoffman sponsors resolution to post CEO position

Tribal public health workgroup Feb. 9 in Atlanta, Ga.
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