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Aaron A. Payment, MPA 
Tribal Chairperson 

Representing All Members  
Everywhere 

 
Ahneen, Boozo, Negee: 
          I begin with the above 
Youtube sensation quote:  

“Ain’t nobody got time for 
that”  

as it  expresses what I feel  
members think about the un-
productive use of board unit 
reports. I have resisted the urge 
to give credence to the negativ-
ity espoused by some board 
members. I am not going to 
break from this practice other 
than to succinctly put to rest 
some nonsensical allegations.  

          First, Director McLeod 
suggested in her last report that 
I should be FIRED as chair 
(despite your vote) for com-
menting on a federal prosecu-
tion  brought against the neph-
ew of her key campaign sup-
porter in the 2012 election for 
allegedly molesting a 4-year-
old Indian girl on the reserva-
tion.  I did speak publicly about 
the issue as this individual was 
chosen as the MC for one of 
our powwows.  As a result, 
several tribal families with lit-
tle children boycotted this 
powwow and the attendance 
was at an all time low.   

          I feel strongly about pro-
tecting our children and while 
this individual was not convict-
ed, he WAS previously 
charged with “contributing to 
the delinquency of a minor”.  
These are facts. At no point did 
I mention whether or not he 
was tribally employed.  Direc-
tor McLeod suggested she 
should be able to FIRE me as a 
result. This is how she justifies 
her new org chart. Quite frank-
ly, I have not breeched em-
ployment confidentiality so my 
speech to protect our children 
is really none of her business.   

         The next issue dealt with 
an investigation of me instigat-
ed by Directors Sorenson and 
McLeod alleging that I 
breached some sort of confi-
dentiality with our tribal 
school.  This amounts to an 
allegation (fabricated) that I 
supplied a document to one of 
Director McLeod’s campaign 
workers from the 2012 elec-
tion. The result of the 
“investigation” was there were 
no breeches of confidentiality.   

CAMPAIGNING RATHER 
THAN GOVERNING 

        Recently, a couple of 
board members approached me 
to inform me that they were 
solicited by Director Causley 
to urge them to run for chair-
person against me in the 2016 
election. Candidates are not 
permit to declare and candida-
cy until January 2016.  None-
theless, the act of scheming to 
replace me at a time when I 
have been successful in: bal-
ancing our budgets; turning 
land into trust and saving tribal 
funds on taxes; securing a rec-
ord level of federal funds 
though efforts for treaty rights 
($455,000); Contract Support 
Costs ($1.2 million); BCBS 
settlement ($1.2 million) and 
increased involvement in advo-
cating for our people at the 
highest levels ~ now including 
the U.S. Secretary of Education 
and the President, it seems that 
while I am chair, my efforts 
should be supported and not 
sabotaged. Fortunately, these 
same tactics fell flat in 2012 as 
I received 57.5 percent of the 
vote.  Elders told me that the 
candy bars they were giving 
away just didn’t work to buy 
their vote. 

WHITE HOUSE INVITE 
          By the time this is pub-
lished, I will have met yet 
again in the White House with 
the Obama Administration to 
discuss the Employer Mandate 
in the Affordable Care Act for 
requiring tribes to immediately 
insure teams members. While I 
fully support health insurance 
for team members, I am guard-
ed in terms of our sovereignty. 
I have given voice to this issue 
at the HHS Secretary’s Tribal 
Advisory Council for which I 
serve and during numerous 
national meetings including at 
the National Congress of 
American Indians mid-year 
conference.  I am advocating 
parity for tribes with states to 
decide the labor climate in their 
respective governments. Again, 
I strongly support health insur-
ance but feel this should be our 
decision as a tribe for which 
members can ratify or overturn 
via right of referendum. We 
hope to secure concurrence 
with the Obama Administration 
for a “technical fix” but we 
also support legislative efforts 
working their way through 
Congress to resolve the matter. 

TEAM MEMBER RAISES 
          I am cognizant of  the 
fact that while I have balanced 
our budget, team members 
have waited long enough for a 
raise. During my first admin-
istration, we gave raises every 
year including our lowest paid 
team members getting the 
highest percentage raises (up to 
6 percent). We also gave annu-
al Christmas bonuses and con-
tributed up to 2 percent to team 

members’ 401K retirement 
plans if they matched our con-
tribution.  These were eliminat-
ed immediately after I left of-
fice in 2008.  This was done 
without the board or chair shar-
ing in these cuts. Upon return-
ing to office, I proposed to cut 
our pay in half.  Since then, we 

have dealt with      sequestra-
tion, government shut downs, 
and our declining    casino rev-
enues (our casinos are under 
the board NOT the chair). 
While our markets remain ten-
uous, I feel we are stable 
enough to budget for up to 3 
percent raises next year and a 

nominal return of our 401K 
match. Thus, I have directed all 
program managers to include 
raises and 401K and I am put-
ting forward this proposal.   

REPRESENTING MEMBERS AT ALL LEVELS 

Chi MeGwitch, Negee! 

Call:  800-793-0660   Cell:  906-440-5937   Email:  chairpersonpayment@saulttribe.net    Facebook ‘Aaron Payment’   

Watch Sault Tribe Board Meetings on Livestream:   http://www.ustream.tv/channel/russmckerchie 


