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    In the pages of this paper, I 
assume the membership will find 
and continue to find, the topic of 
Enbridge “Line 5.”  This pipe-
line, built in 1953, carries nearly 
23 million gallons of crude oil 
and natural gas on a daily basis 
along the bottom of the Straits 
of Mackinac. This pipeline is a 
severe threat to our Great Lakes, 
and our tribal community. It has 
been a threat for over 60 years, 
and recently the tribe passed 
a resolution (2015-45) in sup-
port of decommissioning of the 
Enbridge Line 5 oil pipeline at 
the Straits of Mackinac.
    Enbridge “Line 5” is a grave 
threat that has recently domi-
nated the headlines; however, 
it should not overshadow other 
external threats to our environ-
ment, our treaty rights and our 
way of life. I understand that this 
is currently the most talked about 
issue and carries some serious 
political face time, which should 
be used to focus upon this issue 
as well as others that impact 
our tribal community and treaty 
rights.
    While not as media “popular” 
in recent months, the issue of 
the Graymont limestone mine 
should not be forgotten. The 
tribe adopted Resolution 2013-
256 on Dec. 3, 2013, Opposing 
Sale of Exchange of Public lands 
to Graymont. The following is an 
excerpt from that resolution:
    WHEREAS, the proposed 
project will result in the closing 
of existing access roads and  
will otherwise restrict or elim-
inate access to large areas of 
land that are now open to  

public use, thereby causing a 
substantial detrimental impact 
on the rights of tribal members 
to utilize these lands for treaty 
hunting, gathering, and recre-
ation activities as provided by 
the 2007 Consent Decree in 
United States v Michigan, WD 
Mich, File No 2: 73 CV 26; and
    WHEREAS, in addition to 
the rights assured by the 2007 
Consent Decree, the Tribe has 
the right to require consultation 
with the State pursuant to the 
2002 Government to Government 
Accord signed by Governor 
Engler on December 13,2002, 
and recently affirmed by 
Governor Snyder by Executive 
Directive 2012-2 (August 23, 
2012);
    NOW, THEREFORE, BE 
IT RESOLVED, the Board of 
Directors hereby declares its 
opposition to the proposed trans-
fer of public lands near Rexton 
in the Eastern; Upper Peninsula 
to Graymont; and
    BE IT FURTHER 
RESOLVED, that the 
Chairperson and/or appropriate 
staff are directed to seek formal 
consultation with the State with 
respect to this issue.
    While the tribe has adopted 
its opposition to the Graymont 
limestone, it has not exercised 
its rights under the 2007 Inland 
Consent Decree. As you can see 
in the above excerpt, the tribe 
cites these rights assured by the 
2007 decree and yet has not, to 
date, taken any action to exercise 
or protect these rights. It is time 
to stop talking and start acting.
CEO
    In the days prior to the May 
19, 2015, board meeting, I was 
handed an anonymous letter 
written to Director Hoffman. 
In short, the letter stated that 
the individual did not agree 
with “your recommendations to 
remove the temporary casino 
executive from CEO.”  The tem-
porary casino executive “does 
not have a personal agenda like 
yourself, he’s here to make us 
money and he’s already success-
ful. I’m sure a petition can be 
circulated to remove you from 
the board.”
Since this letter was anonymous 

I will answer it here:
 My attempts to post the chief 
executive officer position are 
required by policy, it is not a 
personal agenda.
 If one should create a remov-
al petition for me for adhering 
to the tribes laws and policies 
(which are adopted by reso-
lution) I would gladly sign 
it. Although pursuant to the 
Constitution, Article VI, Section 
3, removal is limited to viola-
tions of the Constitution and 
bylaws or any duly enacted tribal 
ordinance or resolution.
 I suspect that there are indi-
viduals with a personal agenda 
spreading gossip and rumor to 
justify their actions/inactions as 
members of the board of direc-
tors.
 The board has adopted poli-
cies, rules and regulations for the 
tribe. As I have stated in the past, 
these are not optional guidelines 
for individuals to follow at their 
respective whims. Currently, 
these policies are being violated 
on a continual basis. The his-
torical complaints of jobs being 
filled without posting and pol-
icies being ignored have been 
muted while history repeats 
itself. We, as a tribe, are on a 
very slippery slope which needs 
immediate corrective action. 
Those who politically champi-
oned against such activities are 
currently their primary enablers. 
I ask that any and all interested 
tribal members please feel free 
to contact your representatives 
and let them know that adopted 
policies apply to everyone, not 
just a select few. ALL jobs must 
be posted and filled in the appro-
priate manner. ALL policies must 
be adhered to by employees and 
the board.
    For the May 19, 2015, meet-
ing of the board of directors a 
resolution to post the position 
of chief executive officer of 
Kewadin Casinos was placed 
upon the agenda. I was not the 
sponsor of the resolution (this 
time) however I did support it.
    The position is a key employ-
ment position, approved in the 
2015 casino budgets. Hiring of 
this “key employee” requires 
seven votes of the board of 

directors. Under the tribes adopt-
ed personnel policies, all posi-
tions must be posted.
    Some members of the board 
have argued that the resolution 
would send the wrong mes-
sage to the temporary casino 
executive officer. My concern 
continues to be the message of 
not following policy, adopted 
by tribal resolution, and what it 
conveys to the membership and 
our employees as a whole. In 
addition, policy also dictates that 
temporary positions shall not 
exceed six months; it has been 
nearly SEVEN months since the 
temporary position was hired.
    In August (2014) a request for 
proposals (RFP) was distributed 
externally with the following as 
its premise: 
    Temporary overall manage-
ment of gaming/hospitality oper-
ations with the ultimate goal of 
assisting with selection of a per-
manent chief executive officer of 
Kewadin Casinos. 
    This resolution to post the 
position not only complies with 
the policies and procedures of 
the tribe, it adheres to the intent 
of the RFP. The language in the 
resolution was derived from 
these policies. In addition, the 
casino FY2015 budgets for the 
temporary casino executive 
officer was for a period of three 
months. It has been nearly seven 
months.
Economic development
    In previous articles I dis-
cussed the taxes on patrons 
occurring in our tribal casino 
properties. For many years the 
tribe has added a tax to its hotel 
rooms of 7 percent for the local 
chambers of commerce and 
CVBs. This occurs at both our 
St. Ignace property and our Sault 
property. The collective annual 
amounts derived from this TAX 
are in excess of $500,000 annu-
ally. While I have continued to 
ask for copies of all agreements 
to establish this tax, none can be 
found.
    I propose we redefine this 
tax to generate revenues for 
economic development. I will 
be working on the creation of a 
“development tax” in lieu of the 
existing chamber/CVB tax. This 

will enable the tribe to afford 
economic diversification while 
not spending existing revenues. 
At even half of the current 7 per-
cent hotel tax, this creates over 
$250,000 annually for diversifi-
cation.
JKL Bahweting School
    The Tribe has approved a new 
version of the JKL Bahweting 
School lease with the PSA for 
a period of three years with an 
automatic rollover feature. The 
current lease was not expired but 
Northern Michigan University 
wanted a few items added to 
the lease to ensure the school 
reauthorization of charter. While 
many rumors were reported on 
social media regarding the lease, 
the facts are that the lease was 
approved with the same existing 
terms as dictated by the previous 
lease with the guideline recom-
mendations from NMU incorpo-
rated.
    I placed this in my previous 
reports, and I am continuing to 
restate it so that we can move 
this project forward.
    The JKL Bahweting School 
is an excellent school that is in 
need of expansion. Currently, 
the school has over 490 students 
K-8. With this many students, it 
is shocking to find that the cur-
rent capacity of the schools sole 
gymnasium is 51.
    The timeframe for moving 
this project forward is closing to 
accomplish this prior to the next 
school year. Please contact your 
board members and give it the 
support it so desperately needs.
    In closing, I will continue to 
push forward with members of 
the board who wish to be pro-
gressive.
    I will also continue to work 
with members of the board to 
ensure that we become innova-
tive in our approach to economic 
diversification, membership ser-
vices and stepping out of the non 
progressive box that we appear 
to be confined to.
 Sincerely,
    DJ Hoffman
    Cell: (906) 203-0510
    Personal e-mail:
djwhoffman@hotmail.com
    Tribal e-mail: djhoffman@
saulttribe.net

Graymont
    As I write this unit report, its 
been 74 days and counting since 
Director Creagh of the DNR 
made the decision to approve 
a purchase proposal from 
Graymont mining company of 
Canada. Our tribe is opposed to 
the sale. The sale is an assault to 

our sovereignty as a tribal nation 
far beyond the actual loss of 
acreage. No public word has been 
issued by the chairman since the 
sale was approved. This is a very 
poor time for the chairman to go 
silent. He alone is empowered to 
speak “on behalf of the tribe as a 
whole” to its citizens and to other 
sovereign entities. The govern-
ing body has given him ‘room 
to lead.’ It is his duty to inform 
the tribal membership about 
important sovereign government 
matters.
Bellfy v Creah 
    Meanwhile — this is a federal 
court case in the public domain 
(West District MI). The fol-
lowing comments are my own: 
A handful of individuals have 
filed a “motion for a temporary 
restraining order” enjoining the 
State of Michigan from approv-
ing the sale of state lands to 

Graymont based on their inherent 
rights under the 1836 Treaty and 
the 2007 Consent Decree. This 
effort may be well intentioned, 
but it’s surely ill-conceived and 
has resulted in the judge allow-
ing submittal of briefs — giving 
the State of Michigan AND 
Graymont the opportunity to 
submit their “2 cents” in matters 
of our sovereign rights! Who 
are these self-appointed people 
who would rush to the steps of 
the courthouse willy-nilly and 
unprepared (the main plaintiff is 
not even a tribal citizen of the 
1836 treaty). How ironic is it that 
those who claim to be protecting 
Anishnaabe inherent rights would 
run first to the courts for relief 
and fail to give their own tribal 
government notice (or if they did, 
the tribal governing body was not 
informed. I first learned of the 
court case on Facebook!). These 

folks, no matter how virtuous 
their intentions, are not account-
able to you, the citizens of this 
tribe. Nor are they accountable 
to tribal citizens of other 1836 
treaty tribes. The chairman needs 
to address this publically to lend 
assurance and clarity for the 
people.
April issue of Win Awenen 
Nisitotung (tribal newspaper)
    A front-page article in the 
tribal newspaper talks about the 
above court case. I’ve heard from 
a number of members about the 
news article. I’m not sure who 
authored this piece or whose 
statement is cited. But I am con-
cerned that language in the news 
article has led some readers to 
believe that our tribe signed on 
to Bellfy v Creagh. That belief 
would be incorrect. The Sault 
Tribe has NOT signed on to this 
case. 

    Taking the above mentioned 
concerns in whole (silence from 
the chairman, the lawsuit and the 
easily misread article on the front 
page of the newspaper) it’s hard 
not to conclude an element of 
political orchestration and manip-
ulation going on here. Playing 
politics with our sovereignty is 
unacceptable.

Catherine hollowell, 
DireCtor, Unit ii

DJ hoffman
DireCtor, Unit i

Enbridge Line 5 a threat to Great Lakes and tribe

Director Hollowell: “Sovereignty and governance”

     If your private information 
is compromised, the sooner 
you find out the better off 
you’ll be. IdentityTheft.gov 
offers step-by-step checklists 
of what to do right away, and 
what to do next, depending 
on the information that’s been 
stolen or exposed. Check out 
IdentityTheft.gov, as your first 
line of defense against identity 
theft.


