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Trying times for our government and people

    Trying times as usual for 
our government and its people. 
We are in the midst of our 
election cycle and I watch all 
the items tribal members have 
to weigh through to get to a 
decision. I’m confident that all 
of you who do vote can make 

informed decisions, and I trust 
that. As a leader, I would like to 
acknowledge all the candidates 
who stepped up because they felt 
and feel strongly about our future, 
everyone who does, whether it’s 
in an election or just our members 
showing support and pride for our 
people, shows an act of courage 
and that should be recognized. 
I’m actually prohibited from 
saying much more but I can 
say I’m confident and trust the 
members.
    I was asked to speak about 
the survey published in the last 
edition of our paper, I will refrain 
from speaking about any person’s 
intent, but I will state facts. This 
was NOT a survey that was 
sent out by our government as 
a whole, I’m not aware of who 
received it, how many had been 
sent, how the process worked 
or the contents. As a member, 
I was not afforded a survey to 

complete. The governing body 
was not notified or given any 
consultation about it. I will say 
that I look forward to a discussion 
about a real factual tribal-wide 
survey that will be structured and 
will hear the input from our entire 
membership.
    I was additionally asked to 
speak about the draft constitution 
also placed in the recent papers. 
Again, no intent will be offered 
but this was NOT the original 
document that the Constitution 
Committee drafted and wanted 
presented to the membership. 
Confusion is very hard on our 
members and giving you the 
facts is the responsible thing to 
do. If you would like a copy of 
the original draft presented from 
the committee of tribal members, 
please call Joanne Carr at (906) 
635-6050. It is actually too sacred 
of a document to be used for 
playing out political agendas.

    As far as our tribal business, 
we have been informed that our 
2014 budget this far is steady, we 
have an amount of about $37,000 
on the governmental that is in the 
black and that is extremely low, 
so stability and caution on any 
spending is crucial. We will be 
facing more reduction of funds 
from our funding sources so that 
will mean proper planning and 
prioritizing. It’s difficult but I’m 
at the table for these discussions 
and debt reduction and increasing 
revenue are my priorities. Our 
casinos continue to see a small 
decline and that’s a mix of many 
items, our gaming authority 
has met bi-weekly on plans for 
marketing, increasing revenue 
and team member moral, but 
it’s getting stagnant and that’s 
frustrating. I know members 
have spoken to me about this, 
I’ve asked for the input and have 
received it. Know that we are 

attempting to make changes that 
will be prosperous for our people. 
This is the most difficult part 
of our job, changes and holding 
people accountable are not easy.
    I choose my words very 
carefully in the report because I 
truly know how everyone feels 
about the mudslinging, mis-
truths, attacks and looking in the 
past. It is simply not my style (I 
have learned many lessons and 
have  grown this last decade and 
will continue to learn and lead). 
Let me deal with that as your 
leader, and I sincerely appreciate 
all of you who trust me and 
respect that I can and do handle it 
for the future of our people.
    As always, please contact 
me if you would like to meet to 
discuss any ideas, concerns or 
participation in which you would 
like to get involved, lcausley@
saulttribe.net (906) 484-2954 or 
322-3818. Baamaapii.

lana Causley, 
DireCtor, unit ii

 Aanii, my name is Angela 
DeClue and I am one of the 
administrators on Sault Tribe 
Guide (on Facebook). In the last 
issue of the newspaper, I was 
accused by Director Sorenson 
of sending her a “hate email.” 
I have requested to have that 
email printed here, and have also 
printed it on Sault Tribe Guide 
prior and after sending it to 
Director Bridgett Sorenson, here 
it is: 
 “Why is it that every single 
one of your unit reports focuses 
on blaming the chairman for 
one thing or another? Don’t you 
think the lovely people of your 
community would rather hear 

the work you are doing for them 
as opposed to the work that you 
feel the chairman is not doing 
in your opinion? There is a very 
large population of the tribal 
community that is getting tired 
of your monthly rants in our 
newspaper of you laying blame 
on the chairman for the boards 
inability to accomplish much 
of anything. We feel maybe if 
you had to pay for your ad, that 
perhaps you would spend less 
time trying to find fault with the 
chairman and more time trying to 
fix the problems that are running 
rampant in the tribe. There is 
enough negative feelings, hatred, 
and what not going around in this 

tribe as it is, why do you feel the 
need to keep it going month after 
month after month? The chairman 
quit posting on the social media 
sites as was requested, but you 
just have to keep on poking him 
don’t you? Well keep poking, 
and you will get poked back. I 
think it’s you who needs to get 
a life, be a role model for your 
children woman! Act like you 
have some common sense, how 
embarrassing it must be for those 
poor kids!!”
 Director Sorenson subse-
quently wrote in her unit report, 
“[The Sault Tribe Guide] ad 
in the newspaper specifically 

states, ‘Productive and thought 
provoking conversation intended 
to help members and our tribe. 
All opinions valued.’ So in your 
opinion does calling me a big fat 
liar and “the bridge” fulfill
that mission? So I guess because 
I am fat I cannot perform the 
job I was elected to do? To me 
that means all she can find fault 
with is my appearance, not my 
performance,” followed by more 
about my attendance at board 
meetings. 
 Nowhere did I refer to 
Director Sorenson’s physique, 
and in fact, the term, “The 
Bridge,” is short for “Bridgett.” 

STG members paid over $500 
to have an ad placed in the 
paper for three months, and I 
sent a personal email to a board 
member. I see no connection to 
why this director felt it necessary 
to connect the email I sent her 
with a paying advertiser in the 
newspaper. We ask for a formal 
apology from Director Sorenson. 
I think the people of the tribe 
need to hear what is going on in 
the tribe, not have 15-20 percent 
of a unit report spent on talking 
about an email or trash talking a 
paying advertiser.
 Angela DeClue,
 Pontiac, Mich.

Letter to the editor: Accused of sending “hate mail”

McKelvie offers community education through ARC
By BrenDa austin
 Hali McKelvie is a community 
educator for the Sault Tribe 
Advocacy Resource Center 
(ARC) – and is herself a 
community resource. She works 
with individuals through the 
Resource Center, presents to local 
organizations and agencies on 
domestic violence, sexual assault, 
teen dating violence and stalking 
and offers services for elder abuse 
and bullying.
 She works one-on-one with 
women for 10 weeks to provide 
a course focusing on identifying 
domestic violence, patterns 
of battering and helping them 
to gain insight on how being 
victimized may have affected 
their lives and the lives of their 
children. She also offers a look at 
how to self assess themselves and 
their partners and where to find 
resources and how to get help.
 McKelvie was laid off in 
Sept. 2013 when the American 
Recovery Act grant that funded 
her position was not refunded. 
She was brought back on board 
in April using funding that was 
reallocated under a different 
grant.
 She said when she began 
working for the ARC in 2011, 
she didn’t realize how big both 
personally and professionally the 
job would turn out to be. “When 
people are blessing you to work 
with them one on one, and allow 
you to be a part of their life, to 

help them and provide them with 
tools, that is a big responsibility 
to that individual and the agency 
you work for,” she said.
 Some of the bigger events the 
ARC sponsors each year include 
domestic violence awareness 
in October with a walk and 
different activities, and in April 
with a sexual assault awareness 
walk. Teens also have a chance 
to learn and participate during 
the annual teen conference held 
each April that focuses on healthy 
relationships. She said this year 
teens addressed bullying and 
sexual assault awareness and 
prevention and in addition to 
healthy relationships also spoke 
about prom preparedness. “We 
had just under 60 teens from the 
Sault and Manistique participate,” 
she said. “It’s one of my favorite 
events during the year because I 

get to see and hear what 
is going on currently 
in their generation. 
Between the time I 
graduated 10 years ago 
and now, there is already 
a world of difference.
    “Youth are at a higher 
risk to be exploited 
and victimized today 
more then ever due to 
social media and the 
anonymity of sites such 
as Snapchat. This year 
I presented on cyber 
bullying in social media 
and the effects and 
risks and preventative 

measures that can be taken to 
reduce that risk,” she said.
 In addition to community 
education, legal and personal 
advocacy, the services of a 
therapist, the ARC also provides a 
women’s and children’s domestic 
violence shelter that houses up to 
16 people at any one time. Both 
tribal members and community 
members can access their 
services. 
 McKelvie said there is a huge 
need within our community 
for education about domestic 
violence and sexual assault. “The 
statistics are horrific,” she said. 
“The national stats show that 
one in three Native American 
women will be sexually assaulted 
in their lifetime. With domestic 
violence it’s two in every five 
Native American women. We are 

at a higher risk than any other 
nationality in the U.S. to be 
victimized and there is a lack of 
awareness and education to our 
members. The need is there – in 
our own community the numbers 
are quite high,” she said.
 McKelvie said the Sault is a 
very progressive community, with 
many different agencies offering 
services to victims and hosting 
community awareness events. 
“We are here and ready to serve 
and assist our tribal members 
through the transition and all the 
feelings associated with sexual 
assault or domestic violence,” she 
said.
 Two main components that 
can be used to combat the high 
rates, McKelvie said, are social 
responsibility and education about 
preventative measures. “How can 

we put an end to our women and 
children being hurt? How can we 
break the cycle our young boys 
are learning from exposure?” 
 What can you do? Become 
involved and get educated. 
Speak with children and 
community leaders, including 
law enforcement – the funders, 
lawmakers, and policyholders 
– utilize the resources available 
to you. “Anyone can become an 
allay or advocate for domestic 
violence or sexual assault. It’s 
doing what is right for that human 
being next to you,” she said.
 For more information visit 
the ARC on the Sault Tribe 
website at: www.saulttribe.com 
or Facebook at: https://www.
facebook.com/saulttribeARC or 
call: (906) 632-1808 or toll free 
at (866) 639-7820.

National Indigenous Women’s Resource Center: 
http://www.niwrc.org/
National Resource Center on Domestic Violence: 
http://www.nrcdv.org/
Domestic Violence Hotline: 
http://www.thehotline.org/
Rape, Abuse, and Incest National Network: 
www.rainn.org
Male Sexual Assault: 
http://www.malesurvivor.org/
Stalking: http://www.stalkingawarenessmonth.org/
Teen Dating Violence: http://www.loveisrespect.org/
National Center on Elder Abuse: http://www.ncea.aoa.gov/
Bullying: http://www.pacer.org/bullying/

Additional online resources:


